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Welcome to the 2021 Annual Report.  

This annual report has been compiled by the school Executive Administration 

Team and teaching staff and is reflective of our three-year Business Plan 

2021-2023.  

 

2021 started with a few hiccups due to COVID19. I postponed the Year 6 

Camp to the end of the year and instead of being a leadership camp I made it 

a transition to high school camp. The Camp was a resounding success for the 

Year 6 students and staff. 

 

In 2021, cancellation of on-site schooling occurred and online learning was 

activated again on a couple of occasions; however, these were kept to a 

minimum. Again, all staff stepped into a more familiar environment of 

delivery of teaching online and parents did a magnificent job in continuing 

education at home. 
 

 Although we had a disruptive year and had to cancel quite a few scheduled events we were able to squeeze in our 

ANZAC Dawn Commemoration. Again the school community supported us in this whole school event that was 

significant for all, as other ANZAC commemorations were cancelled across the State on April 25th. Once the borders 

were closed, our lives took on a new normal. By the end of the year we had managed to carry out some big ticket 

items including: the STEM Expo, the sixth Interschool Athletics Carnival success, the HOTS Showcase; Telethon; and 

the celebration of our 40th School Anniversary. 

 

Parent support in 2021 continued with the new P&C and the School Board, we were able to run meetings online. 

There was great collaboration and participation from the parent community in this forum.   

 

Once our new normal was established, the P&C organised various 

events to supplement and continue their financial support of resources 

and online programs. In 2021 we welcomed three new School Board 

members who engaged at all meetings and provided valuable 

information to the review of our Business Plan. 

 

NAPLAN was administered in 2021, with Poynter PS being recognised 

for Academic Excellence by the Minister of Education and the Director 

General. Congratulations to everyone, parents, students and staff, for 

contributing to this great achievement. 

 
In 2021 we celebrated the school’s 40th + 1 Anniversary. Our 

celebrations were an acknowledgement of our school’s history over the 

last 40 years. Our guest speaker was John Broadbent, the second 

principal appointed to Poynter PS. John was at PPS from 1993-1998 and 

he shared some wonderful stories of PPS while he was here. He 

recalled the school getting its first computer to be shared by over 300 

students, wow! 

 I would like to thank you for your support over 2021, we saw many 

achievements this year but none more important than showing empathy and respect for the roles that we all had to 

play differently.  

Keyla Jeffers  

Principal 
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FOCUS AREAS 

The five focus areas below assist us in reporting in each of our priority areas. 
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LEARNING ENVIRONMENT 

2021 was a year where we had to deliver 
teaching face to face and online. However, 
since online teaching and learning was part of 
the new normal it was an area that we knew 
how to navigate. Although things were slightly 
different, we continued to provide an inclusive 
learning environment with rich, diverse and 
challenging curricula, and at times we had to 
do it via Connect and WebEx. As a whole 
school, our team engaged in the best possible 
way of delivery which was determined by 
students’ needs 
 
We were fortunate that we were able to hold 
the ANZAC Dawn Commemoration as the State 
went into lockdown over the ANZAC long 
weekend. We returned to school the following 

week with masks being part of our new attire.  
 
Once we were back at school we resumed ‘business as usual’ with a few tweaks. There was nothing more important 
than getting back to our normal learning environment for our students. Resilience became the main focus of our 
comprehensive whole school approach to student mental health and wellbeing. Separating fact from fiction was a 
challenge to all of us. 

  
We continued our student support programs such as Signs for Sounds, MultiLit, Letters and Sounds and the Higher 
Order Thinking Skills (HOTS) which enriched students’ progress by catering for their specific individual learning 
needs. Through a range of diagnostic tools, teachers identified students who were working below the expected level 
and who benefitted from participating in one of the school’s many support programs.  

 
HOTS 

The Higher Order Thinking Skills (HOTS) Program was developed in 2016 to extend the many Poynter students 

identified as requiring extension on the Primary Education and Challenge (PEAC). A score in or above the 90th 

percentile recognises students as gifted and talented. In 2021, 24% of Year 4 students scored in or above the 90th 

percentile on the PEAC Test and were in turn identified as gifted and talented. Five students were offered a PEAC 

placement for 2022, scoring in the 98th and 99th percentile. 119 students from Year 1 to 6 accessed the HOTS 

program at Poynter in 2021, participating in academic challenges that engaged and developed their critical and 

creative thinking skills. A team of select Year 5 and 6 HOTS students represented Poynter PS at the Tournament of 

the Minds, successfully making it through to the State Final and being awarded Honours for their overall 

performance. The year ended with a HOTS Showcase where the members of the school community were invited to 

engage with the exhibits created by HOTS students and to participate in a student lead learning journey. There was 

an overwhelmingly positive response from the 75% of families who attended the evening. 
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RELATIONSHIPS 

At Poynter PS, we believe that by building strong 

partnerships, we improve the outcomes for our students. 

We also recognise that by working together, we can 

achieve far more than by working alone. These 

partnerships lead to better morale among our teachers 

and better use of resources within our school, leading to 

improved education outcomes across the year levels. 

In 2021, we were able to navigate through the 

restrictions at the right time, so we held many of our 

whole school events, such as the Learning Journeys. 

Parent and student participation was very high and the 

feedback on what parents were able to see was very 

encouraging.  

At Poynter PS, we give families many opportunities to contribute to school decision-making and governance through 

the School Board and a very active and engaged P&C. Although there were limited opportunities in 2021, our parent 

community continued to support the school as evidenced by the parent attendance at our school events. In 

reviewing our Business Plan at the end of the year, Relationships was the focus area that we have made the greatest 

gain. The School Board discussed the milestones and rated each of the focus area to see how we were tracking.  

Our partnerships have provided many opportunities for students to achieve improved learning, enhanced 

engagement, wellbeing and development, and ultimately contributed to successful transitions. All partnerships that 

we have are with a student focus. A good example of these are the Expos, parent evenings, our anniversary 

celebration, carnivals, camp, excursions and opening our facilities so that alternative programs are run after school. 

In 2021 we had 15 different groups using our facilities after school throughout the year. 

Our ongoing partnerships have made Poynter PS a unique school in that we view each partnership as making a 

valued contribution to our student learning. We respect student needs and address barriers that involve families 

from different backgrounds and 

help them become involved in 

our community. We also 

acknowledge and harness the 

rich source of information and 

expertise we are provided by 

our school community. 

One of the events that is very 

appreciated by the staff is the 

‘Sundowner’ that is organised 

by the P&C at the end of the 

year. On behalf of the staff I 

would like to thank you for your 

tremendous generosity in 

ensuring that this event 

happens.  
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QUALITY TEACHING 

Poynter PS has been strategic in finding ways to build a 

school-wide, professional team of highly effective 

teachers. Staff take an active leadership role beyond the 

classroom. We have strong procedures in place to 

encourage a shared responsibility for student learning and 

success. Through our Performance Management process, 

we encourage the development of a culture of continuous 

professional improvement that includes classroom-based 

learning, mentoring and, for 2021, instructional coaching. 

Through these processes, Poynter PS has established clear 

and consistent expectations for learning and behaviour of 

our students which is seen as essential for learning 

intentions to become success criteria. Guiding and 

supporting students towards meeting these expectations, 

through explicit instruction and a connected practice across the school, is a priority. Engaging with parents to 

encourage them to hold high expectations of their children is what we aim for at Poynter PS. Children are very good 

at code switching and they do this admirably at Poynter PS in order to demonstrate their progress and achievement 

across all areas.  

Our quality teaching and support team take a personal and collective responsibility for improving student learning 

and wellbeing. Whole school programs and strategies support a connected practice and are targeted to improving 

student outcomes.  In 2021 staff at Poynter PS continued to implement the WA Curriculum, collected meaningful 

data to inform practice and analysed the data to monitor student learning progress and achievement. Our Specialist 

Teachers are experts in their fields and have high confidence in their teaching. Their expertise allows for students to 

be exposed to meaningful opportunities outside of the school, which supports the school’s vision to Excite, Engage 

and Educate to Achieve. 

In 2021 we engaged with Karrinyup PS to do some across 

schools’ moderation in Brightpath. This was a very 

positive interaction where our staff discussed Writing and 

moderated tasks across both schools. Since Poynter PS 

has been pro-active in its use of Brightpath we had a lot of 

information that we could share. Moderation is a good 

way of ensuring that teacher judgements are consistent 

across schools.  

Our connected practice leads to teachers at Poynter PS 

understanding the importance of embedding consistent 

evidence based practices across the school in a variety of 

teaching and learning contexts. These practices include 

but are not limited to; the Gradual Release Model (I do, 

We do, You do), flexible learning spaces, targeted 

teaching, multi-modal strategies, Explicit Teaching and Inquiry Based Learning approaches to Science Education. All 

staff are required to employ consistent pedagogical approaches to whole school practices, such as; You Can Do It! 

Education, Seven Steps to Writing, Protective Behaviours, Brightpath, Progressive Assessment Test, On-Entry, 

Kindergarten Assessment Task (KAT), Digital Technologies and STEM.  

Science  

In 2021, staff continued to deliver an excellent Science program, working collaboratively in year cohorts to ensure 

consistency and depth of learning. Students were provided with hands on learning activities using a range of 
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resources. There was a strong focus on understanding the scientific method; ask a question, make a prediction, 

experiment, observe, draw a conclusion and share the findings. Staff continued to implement and integrate 

technology into the curriculum through STEM, in combination with thorough scientific understanding. This was 

showcased at the annual STEM Expo, carried out in Term 3. Each year group from Kindy through to Year 6, selected a 

common project to carry out over the term. Students engaged in an in-depth investigation in order to solve a real-

world problem. The final projects were displayed at the two-day STEM Expo, which was very well attended by 

students, staff and parents across the school.  

In Term 4, we began to focus on sustainability as a relevant and important area. A school-wide program was set up 

with Containers for Change, whereby each family was provided with a recycling bag and school code, with all funds 

from recycled materials going towards supporting future sustainability projects in the school community.  

 

 

 

 

 

 

 

 

 

 

Physical Education 

Poynter Primary School continued a 

long tradition of excelling in Physical 

Education during 2021 thanks to our 

well planned and delivered Physical 

Education programme. We ensure all 

Year 1-6 students receive 2 hours of 

specialist delivered physical education 

instruction per week with 

Kindergarten and Pre Primary students 

receiving a classroom teacher 

delivered programme. Poynter 

Primary School provides ample 

opportunities for participation in 

extracurricular sports via the delivery of private and community based programmes before and after school 

including basketball, tennis and more. Our Physical Education specialist also ran before school running club twice a 

week for the duration of the year. We utilise government funding streams (Sporting Schools) to bolster our 

programme delivery via external coaches who deliver expert training in various sports such as gymnastics and golf.  

In 2021, the effectiveness of our Physical Education Programme was evident in the fun and enthusiasm our students 

exhibit for sport in addition to the schools tremendous sporting success throughout various events. In terms of 

interschool competition, Poynter were runner ups in both Rugby league and Hockey. Poynter made big 

improvements in cross country and had a variety of success in our annual Lightning Carnival in which one of our 
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netball and volleyball teams finished in first place. Finally, in 2021 Poynter Primary School won the annual Inter 

Schools’ Athletics carnival for a record breaking 6th consecutive time. 

French 

2021 was another enjoyable and productive year for French students at Poynter PS. Students continued to consolidate 

and improve their ‘Communicating’ (Listening, Speaking, Reading and Responding) and ‘Understanding’ (Reading and 

Writing) skills, to use well-rehearsed language to interact with the teacher and each other and to exchange personal 

ideas, experiences and feelings. They have continued to improve cultural awareness to develop new ways of seeing 

and being in the world, and to understand more about themselves in the process. 

 

Students at Poynter PS performed very well in the 2021 Education Perfect Languages Championship, answering over 

141,895 questions. Students utilized and expanded their French vocabulary whilst competing online against students 

from all over the world during the 7-day competition. Poynter PS came 6th for French in WA out of 121 schools. 

 

A highlight for Year 6 students in 2021 was their French 

Cultural Day. All Year 6 French students were involved 

in French Day as well as Year 5 helpers. Students had 

the opportunity to showcase their talents and new 

skills, which they then taught to other students so that 

the whole school became involved. Events included: 

French Can Can; performances by mimes, marionettes 

and gymnasts; classes in ‘French’ origami, knitting, 

bracelet making, book necklaces, string art, balloon 

poodle making, Impressionist and diamond painting; 

crêpe making; Tour de France cycling race; French 

‘boules’, ‘football’, ‘tennis’ and ‘handball’ 

competitions; the ‘Cinéma Tin Tin’ and the ‘Cinéma 

Madeleine’. Students also enjoyed French music 

played by Poynter students and sampled French pâtisserie. All students at Poynter PS dressed in red, white or blue or 

in French style on the day. It was a most enjoyable and enlightening experience for all. 

Our French Captains carried out their duties admirably, presented certificates at Assemblies and were excellent role 

models for other students. 
 

Ten outstanding students in Year 6 were recognized for their hard work and excellent achievements in French at the 

final Assembly. 
 

Music 

During 2021, amid some intermittent 

restrictions due to COVID, the instrumental 

program continued and rehearsals were 

held, albeit sometimes in undercover areas 

and in the open air to limit transmission of 

the virus. Sometimes it was imperative to 

intersperse our rehearsal time with some 

physical warm up activities! 

Choir continued in the undercover area at 

times as well and we were able to 

participate in the Massed Choir Festival in 

2021 under normal conditions.  
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A highlight for the instrumental students was the opportunity to perform at the Orchestra and Band festivals in 

2021, which, along with several other performance events were cancelled in 2020. They also had the opportunity to 

perform at the Music Assembly and Soirees at the end of the year.  

Year 5 and 6 students combined to present the ANZAC Commemoration assembly in Term 2 which was a culmination 

of much rehearsal time and effort for the Orchestra, String Quartet and Choir.  

Classroom music continued uninterrupted and students demonstrated steady improvement in skills and knowledge.  

Visual Arts 

We celebrated another year of creativity in the Art Room 

in 2021. The student body was led by the fabulous 2021 

Art Captains, Vegas and Isla.  

Students in Years 1 and 2 began the year by honing their 

skills in realism by drawing and painting from life. Years 

3 and 4 created stunning oil pastel on paper poppy 

works, whilst Year 5 and 6 students explored the way 

war and those who have fought for their country have 

been represented in art through the ages. The upper 

primary students then went on to create their own 

portrait gallery of ANZAC soldiers and nurses to be 

displayed in the front office for our ANZAC 

Commemoration.  

The art room was opened up to parents and carers 

during our Learning Journey night. It was wonderful to see so many parents and carers engaging in art making and 

art appreciation, under the close guidance of their children. The ARTstralian Passports got a workout when families 

travelled around the art room. Together they created relief sculptures that explored the elements of Form, Colour 

and Space. They drew portraits of each other and discussed and wrote about portraits created by famous artists. 

We were extremely proud to have our Art Captain, Isla’s portrait of a soldier included in the top ten of the Upper 

Primary section of The Shaun Tan Award for Young Artists. This prestigious competition is open to students across 

Western Australia, so to become a finalist is quite an achievement! 

Students from Years 1-6 went on to create their own version of Poynterland. Their imaginary lands, influenced by 

the classic ‘Alice in Wonderland’ were based in the Poynter Primary School context, showcasing their skill 

development and creativity. 
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RESOURCES 

Poynter PS applies its resources, staff time, expertise, funds, facilities and materials in a targeted way to ensure that 
we meet the learning needs and wellbeing of all our students. The Funding Agreement outlines the accountability 
expectation of the Principal in relation to the management of funding to the school through the student-centred 
funding model and the operation of the one-line budget. Funding is provided to the school through targeted 
initiatives for strategic programs and services, Australian Government funded programs, operational responses and 
reimbursements, and for resources provided to the school through education regions. Some costs are not included 
in the one-line budget eg. capital works and staff leave as they are paid for centrally. The school budget in 2021 was 
approximately $4.1M with $3.9M going towards salaries. Please note that salaries are based on notional amounts for 
all positions. Notional amounts refer to an average amount allocated for that position across the State. 

Targeted initiatives in 2021 were: The Chaplaincy Program; Level 3 classroom teacher time; National Partnership on 
Universal Access to Early Childhood Education (15 hours instead of 11); and the School Psychologist. Operational 
Response Allocation was provided for additional cleaning time for COVID19. All the targeted initiatives have a 
reporting, monitoring and evaluation requirement. 

Student characteristics funding is also allocated through the one-line budget. In 2021 there were two characteristics 
that the school met; disability and social disadvantage. The total amount allocated through the one-line budget was 
$368 000; however, our students’ learning and wellbeing needs were greater and the school contributed a further 
$139 000 in salaries. 

In 2021 Poynter PS benefited from the State Government’s election promise with $120 000 allocated to a small 
extension in Administration. Due to the high cost associated with building, this project has gone to tender three 
times. We await the final tender negotiations and hopefully the build will go ahead in 2022. 

Resources play an important role in the school. This year, after requests from teachers, the P&C continued to fund 
programs such as Mathletics, Literacy Pro, WUSHKA and various other programs to the total sum of almost $36 000. 
Although it was a challenging year for the P&C in terms of fundraising, they continued their fundraising drives and 
the community continued to support the P&C in various ways. A huge thank you to the P&C Executive, the lead class 
coordinator Nat Gasmier and to all the class coordinators across the school.  

ICT and Digital Technologies  

In 2021, our school continued to upgrade and expand our 

supply of Information and Communication Technology (ICT) 

tools available to students and staff. In line with our ICT 

replacement schedule, thirty new iPad devices were 

purchased (including charging stations) and four new 

interactive touchscreens were installed in classrooms. The 

acquisition of the iPads enabled a higher ratio of students to 

have access to these devices for a range of learning activities 

throughout the curriculum areas. Our P&C kindly donated 50% 

of the funds towards the cost of these iPads. Three of our early 

childhood classrooms were the beneficiary of the new LED 

panel interactive touchscreens which provided an engaging 

and interactive tool for our teachers and students to utilise on 

a daily basis. A new interactive whiteboard was also installed in the Music Room. Mrs Scholte, our IT specialist, was 

employed for 2.5 days a week to maintain our ICT across the school.  

In addition, a large bank of notebook and desktop computers were used regularly by students to provide them with 

the opportunities to develop the ICT capability. The whole-school approach adopted in 2020 to teaching K-6 ICT skills 

continued to be implemented in 2021. This included a checklist which emphasised a specific range of ICT skills that 

students were required to understand and demonstrate by the completion of each level. These skills were then built 

on the following year with more advanced skills. The skills were based on the five elements in the learning continuum 

of the ICT Capability.  
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As part of our school development days at the beginning of 2021 our staff were provided with hands-on training on a 

range of digital technology and coding devices including Ozobot, Micro:bits and Makey-Makeys. This training enabled 

our staff to upskill and become more confident in the use of these devices in the classroom. The training was 

completed by three of our staff members; Miss Coleman-Brown, Mrs Reid and Mr Palmer. Throughout the year our 

students in the middle and upper years completed a range of coding activities using the Ozobots, Micro:bits and Makey 

Makeys and incorporated some of these tools into the projects for the 2021 STEM Expo. Our Pre-Primary to Year 2 

students continued to participate in both plugged and unplugged coding activities as part of the Digital Technologies 

curriculum with the use of Bee-Bot and Blu-Bot devices to support the skills of sequential thinking and problem solving. 

Collectively, this contributed to addressing the Business Plan strategy to maintain and expand the focus on the Digital 

Technologies curriculum. In 2022, we will be looking at providing further opportunities for parents to engage in e-

Learning activities.  

In 2021, a number of online programs and services were 

used by teachers to provide students with access to a 

range of tools to supplement the delivery of the Western 

Australian Curriculum. These included Mathletics, 

Education Perfect, PAT (ACER), Brightpath, Scholastic 

Literacy Pro, Microsoft Office 365, WebEx and Wushka, 

among others. We ensured compliance with the Third 

Party Online Services Policy by identifying all services and 

programs that required bundled or explicit consent from 

parents and obtaining this written consent prior to the 

students accessing the service at school.    

To ensure timely and accurate communication with our 

school community, the school website was regularly 

updated with new information including online student 

enrolment forms. The Connect platform remained our primary communication tool for parents to provide them with 

information on all school-related matters. Our students engaged with their class Connect pages regularly to post and 

access classwork. 
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LEADERSHIP  

In 2021, the leadership team continued a focus on a strong improvement agenda. Poynter PS’s leadership team, 

drove an explicit and detailed agenda expressed in supporting student health and emotional wellbeing as well as 

academic continuance in a very interesting year. Although challenging at times, our decision making structure 

maximised the school’s ability to be collaborative when making decisions which were inclusive of staff, students and 

parents. This structure was a shared and unifying vision that provided clear school-wide direction. As a leadership 

team we had to take care of everyone’s mental health and emotional wellbeing. In recognition of staff members’ 

resilience and continued support through adversity, administration provided several activities that supported staff 

across the school. 

Our school improvement agenda allowed us to be effective in focussing on core learning priorities and students’ 

health and mental wellbeing. As a school we use data on a regular basis to monitor the effectiveness of our efforts to 

meet our targets. In navigating through the pandemic, staff ensured that they continued to use evidence based 

practices and the most appropriate pedagogies and resources to support teaching and learning. The delivery of 

online programs was planned and managed by skilled staff members - all staff demonstrated great leadership. 

Professional learning opportunities continued to be offered to all staff, teaching and non-teaching, in order to enable 

them to be up to date with the knowledge, skills and understandings required to perform their duties efficiently and 

productively.  

The Executive Administration continued to set very high standards and 

made staff accountable using the Performance Management process. Staff 

met with their line manager to pursue areas of professional improvement 

to be responsive to school priorities and student needs.  

Our whole school planning continued to be directed by the school’s; 

Business Plan 2021-2023, Board, Operational Plans, Focus Teams, and Year 

Level Teams. Staff feedback from 2020, was to review the Leadership 

Structure. In doing this the Leadership Team was removed; however, the 

rest of the structure was maintained. Staff meetings and trade off meetings 

were designed specifically to address students’ educational and emotional 

needs and were inclusive of teaching staff contributing their knowledge to 

upskill their peers. Where applicable, external providers were also sourced 

on and off site.  

Opportunities to take on leadership roles and/or join committees were still available in 2021. These opportunities 

were widely offered to all staff; however, where staff had demonstrated particular skills and interest, Administration 

approached individuals. Three staff participated in ‘The Impact Cycle- an Instructional Coach Program’ through 

Growth Coaching International, as part of a Network initiative. The aim of the program is to support educators in 

establishing coaching cycles that lead to improved teaching, and student learning.  All staff at Poynter PS were 

invited to take on an instructional coach with almost a 100% take up. 

All staff were encouraged to pursue school based leadership roles as well as other roles provided by the 

Department, such as Senior Teacher, Level 3 Teacher and Curriculum Champions. In 2021, two staff were successful 

in attaining their Senior Teacher status. 

The processes in place at Poynter PS provide the school community with a strong and consistent approach to 

effective leadership. The leadership team promotes and supports the growth and development of all staff members 

so that they are in the best position to perform their day to day duties in the teaching and learning environment.  

At the review meeting in November, one of the milestones identified by staff for further pursuit was that of staff 

leading and participating in network activities. This will be a focus for 2022 once the State Government’s restrictions 

for COVID19 are lifted.  
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STUDENT PROGRESS AND ACHIEVEMENT 

In the graph below you will see our school profile for 2021. 

 

Our student characteristics were almost an even proportion of boys and girls, a disability count of 15.48, 13.48 of 
which are educational adjustments. We had one English as an Additional Language or Dialect student, no aboriginal 
students and 12.32 in Social Disadvantage. In 2021 there were 17 Like Schools in our cohort, only Lake Gwelup and 
Marmion PS were part of our Like Schools. The rest of the schools were distributed across Perth Metropolitan 
schools. 

In our current Business Plan, we use PAT testing to set our student achievement targets. In 2021 our student 
achievement and progress was excellent. Based on our 2021 NAPLAN results, Poynter PS received a ‘Recognition of 
Academic Excellence 2021’ certificate from the Minister of Education and the Director General. 

How do we know? 

We used the ACER Progressive Achievement Tests (PAT), an Australian, nationally normed series of tests designed to 

provide objective, norm-referenced information to teachers about their students’ skills and understandings in a 

range of key areas. At the centre of each PAT is a described proficiency scale, providing both quantitative and 

qualitative data on student performance, highlighting students’ current strengths and areas of improvement, 

informing teaching and learning, and monitoring progress over time. We were fortunate to be able to run the PAT 

test before the pandemic hit. This allowed us to compare our end of year results not only to the beginning of the 

year but also to a nationally normed series of tests. The PAT scores for 2021 were as per the tables below: 

Reading 
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Maths 

 

Our PAT data was indicative of our progress over the last three years. As you can see from the tables, Poynter 

cohorts from Years 1 to 6 performed above the national normed samples. This is indicative of progress and 

achievement across all year levels in Reading and Mathematics. It also indicates that our teaching and learning 

programs, inclusive of our student support programs, are effective. As a school we are tracking well across all 

cohorts of achieving the designated target score points above the norm sampling by 2023 in both Reading and 

Maths. 

Mathletics 

Throughout 2021 Poynter PS achieved a total of 66 gold certificate recipients, 298 silver and 1604 bronze certificates. 

Over the course of the year students spent 5165 hours online, completed 63309 activities and compiled a total of 

5,746,510 curriculum points and 227,252 live Mathletics points.  

At the beginning of 2021, Mr Ring presented professional development (PD) to all staff regarding the implementation 

of Mathletics as a program to support and complement teachers’ planning, teaching and assessing of Mathematics. 

Teachers were also given an opportunity to participate in a small group tutorial to further increase their understanding 

and knowledge of how to use the diverse range of programs that Mathletics has to offer. Part of the focus of the PD 

was to make teachers aware of how to use the program as part of their everyday teaching. There was positive feedback 

from many of the teachers who participated in the PD and tutorial. The Year 3 and 5 teachers found the assessments 

very useful preparation for NAPLAN and helpful for reporting. By the end of 2021, teachers felt more comfortable 

utilising the different features of Mathletics and more confident in embedding the program into their planning and 

teaching. 

Below is a snapshot of Mathletics data for 2021 
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BRIGHTPATH- Mathematics 

In Term 1, 2021 all students in Years 3-6 completed Brightpath Mathematics (Number and Algebra) 

assessments. Following the trial from 2021, the staff will use Number and Algebra at the beginning of each year to 

set teaching points in this Strand. 

One of the main benefits of the Brightpath testing platform is that students received immediate feedback on their 

results which are marked and distributed to them once the test is completed. The intention is for teachers to use 

students’ errors at the beginning of the learning cycle, rather than at the end. This enables staff to identify specific 

teaching points and areas of need for the students in each class and to target teaching practices to address these 

knowledge gaps. 

The bubble graph below shows the overall student results for each year group from Years 3-6. A total of 266 

students sat the test and the mean (average) ranged from 259 in Year 3 to 347 in Year 6. The range of student scores 

from lowest to highest for each year group can be seen in the bubble graph below. The standard deviation was 

greatest equal top in Years 3 and 4.  

BRIGHTPATH- Writing 
Term 1 2021 

Term 3 2021
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The core work of teachers in the classroom is to optimise student progress by using curriculum and assessment to 

monitor learning and to inform their practice. Brightpath Writing is a formative assessment tool that is used by 

teachers at Poynter PS to perform this function so that the evidence gathered during learning is then interpreted and 

used to make better teaching and learning decisions. 

The bubble tables above demonstrate the progress that has been made by each individual cohort in Writing over 

2021. Pre-primary only participate at the end of the year, and those results are compared with the following year’s 

results. As can be seen, the bubbles in each cohort have changed and the range within each year level has shifted to 

the right. This is indicative of students making progress in their writing over the year. As in Brightpath Mathematics, 

a mean, median and a standard deviation count is also given, for each year level. 

Letters and Sounds 

The Letters and Sounds program was introduced in 2021 as a school wide structured, synthetic phonics program. The 

program was introduced to ensure connected practice was occurring across the school, not just in the early years. 

This meant that teachers in middle and upper primary also had the skills and resources to assist those students who 

required additional support. Students were tracked across the six phases of the program, with a clear scope and 

sequence for Kindy to Year 3 being followed. A number of assessments took place, including a common assessment 

task that allowed teachers at each Phase of the program to moderate student achievement, as well as a tracking 

booklet that follows each student each year.  

In 2021, funding for an Education Assistant was allocated to run a Letters and Sounds support program for those 

students in Year 4 -6 requiring support with their phoneme-grapheme correspondences. While the students in the 

program demonstrated growth with their phoneme-grapheme correspondences, there was not enough evidence to 

suggest if it was through the Letters and Sounds support program or exposure in the classroom. As a result, it was 

decided that the support program would not continue for 2022. At the end of 2021, the target for K/PP was achieved 

as more than 80% of the Kindy and PP students achieved Phase 1 or Phase 2 respectively. Students were assessed 

using a number of common assessments across Kindy and PP, as well as the Letters and Sounds tracking booklet.   

NAPLAN 2021 

In 2021 Poynter PS’s NAPLAN results were excellent. Our student growth and achievement was more than one 

standard deviation overall.  The diagram below demonstrates Year 3 and 5 student progress and achievement in 

comparison with Like Schools.  
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ATTITUDE, BEHAVIOUR AND EFFORT (ABE) 
ABE is not a concern at Poynter PS, our students are well behaved, have a positive attitude and put in a great effort. 

The table below is for Semester 1 and 2 2021 and is indicative and reflective of Poynter PS students every year. The 

table reads from left to right and it begins with PP to Year 6. 

Semester 1 

Semester 2 

 
The categories to the left, are the depicted 
bars in the diagram above and the colours 
coincide with the regularity of student 
Attitudes, Behaviour and Effort. 
 

 

 

 

 

Attendance Breakdown- Semester 1 2021 

Student attendance is very positive at 

Poynter PS. We work very hard at 

building a positive school environment 

so that students want to come to 

school. 

The parent community is very 

responsive to the strategies that we 

implement, including seeking 

permission to take their children on 

holidays during the school term. The 

authorised absences are at 94.15% with 

unauthorised at 5.85%. This is a very 

good effort by our parent community. 
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1 23,566.00$                       23,565.60$                       

2 87,026.56$                       87,028.03$                       

3 4,310.00$                         4,310.01$                         

4 40,247.00$                       40,246.97$                       

5 1,936.00$                         1,935.53$                         

6 -$                                   -$                                   

7 -$                                   -$                                   

8 11,411.25$                       11,410.64$                       

9 -$                                   -$                                   

10 -$                                   -$                                   

11 Farm Revenue (Ag and Farm Schools only) -$                                   -$                                   

12 -$                                   -$                                   

168,496.81$                    168,496.78$                    

27,303.00$                       27,303.33$                       

Student Centred Funding 413,188.67$                    413,188.60$                    

608,988.48$                    608,988.71$                    

4,124,502.00$                 4,124,502.00$                 

4,733,490.48$                 4,733,490.71$                 

Locally Raised Funds155,150.61$     

Student Centred Funding413,188.60$     

Other Govt Grants1,935.53$         

Other  11,410.64$       

Transfers from Reserves-$                   

581,685.38$     

1 25,412.00$                       21,832.28$                       

2 43,991.00$                       43,990.24$                       

3 118,158.32$                    109,304.50$                    

4 180,305.00$                    53,231.24$                       

5 270,969.25$                    177,496.69$                    

6 6,000.00$                         4,359.94$                         

7 -$                                   -$                                   

8 7,216.61$                         6,847.54$                         

9 870.00$                             870.00$                             

10 -$                                   -$                                   

11 -$                                   -$                                   

12 Farm Operations (Ag and Farm Schools only) -$                                   -$                                   

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                   -$                                   

14 Camp School Fees to CO (Camp Schools only) -$                                   -$                                   

652,922.18$                    417,932.43$                    

3,996,760.00$                 3,996,760.00$                 

4,649,682.18$                 4,414,692.43$                 

(43,933.70)$                     

Bank Balance 264,951.81$         
Made up of:

1 General Fund Balance 191,056.28$         
2 Deductible Gift Funds -$                        
3 Trust Funds -$                        
4 Asset Replacement Reserves 63,437.63$           
5 Suspense Accounts 12,729.90$           
6 Cash Advances -$                        
7 Tax Position (2,272.00)$            

264,951.81$         Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Poynter Primary School
Financial Summary as at

Actual

31 December 2021

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire
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Locally Generated Revenue - Budget vs Actual

Budget Actual

Locally Raised Funds
27%

Student Centred Funding
71%

Other Govt Grants
0%

Other  
2%

Transfers from Reserves
0%

Current Year Actual Cash
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40th + 1 Anniversary Celebrations 

5th November 2021 

 
39 Poynter Drive, Duncraig WA 6023   T:(08) 9492 2350 

E: poynter.ps@education.wa.edu.au 
http:www.poynterps.wa.edu.au 


