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Welcome to the 2020 Annual Report.  

This annual report has been compiled by the school Executive Administration Team and teaching staff and is 

reflective of our three-year Business Plan 2018-2020.  

 

Due to COVID19, 2020 was a very unusual year. The year started like every other; however, on the 18 March 2020, I 

sent the first notification of the measures that we would be taking at Poynter PS due to COVID19. This was to be the 

first of many notifications that I sent to our school community. What followed was to be something that none of us 

had ever experienced before; however, we all managed it to the best of our abilities and got through unprecedented 

times and some challenging line of events together. 

 

Cancellation of on-site schooling occurred and online learning was instigated. My staff stepped into an unknown 

world of delivery of teaching online; as well as parents working from home and facilitating online learning for their 

children. This was a challenge for all of us. 
 

 Although we had a disruptive 

year and had to cancel quite a 

few scheduled events, many 

were still acknowledged and 

celebrated differently by the 

school community. We had 

some beautiful photos of our 

families still continuing the 

tradition of our ANZAC Dawn 

Commemoration sent to us. 

Given the circumstance we 

nevertheless managed to continue our School Assemblies, aptly produced by our Student Leadership team, via 

WebEx. Once the borders were closed, our lives took on a new normal. By the end of the year we had managed to 

carry out some big ticket items including: the STEM Expo, the fifth Interschool Athletics Carnival success, the School 

Production and the HOTS Expo. 

 

Parent support in 2020 was more important than ever. Our P&C and the School Board continued to be very proactive 

in their roles via WebEx. Once our new normal was established, the P&C organised various events to supplement 

and continue their financial support of resources and online programs. The School Board engaged at all meetings 

and provided valuable information in the review of our Business Plan 2018-2020 in preparation for the successful 

writing of the next iteration.  

 

The information in this report will differ to previous years but it will include contextual information against our five 

focus areas: School Environment, Quality Teaching, Leadership, Relationships and Resources. NAPLAN did not occur 

in 2020, therefore, student progress and achievement over the year will be reported using school based data. 

 
We saw many achievements this year, none more important than showing empathy and respect for the roles that 

we all had to play differently.  

Thank you to all parents, students and staff for a successful 2020 

 

Keyla Jeffers  

Principal 
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FOCUS AREAS 

The five focus areas below assist us in reporting in each of our priority areas. 
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LEARNING ENVIRONMENT 

Our Learning Environment looked a bit different for part of 2020, as online teaching and learning was part 
of the new normal.  In order for us to continue to provide an inclusive learning environment with rich, 
diverse and challenging curricula, we used Connect and WebEx as vehicles for online learning. As a whole 
school, our team engaged in the best possible way of delivery which was determined by students’ needs. For 
our Early Childhood students, the delivery was as hard copies. Junior Primary was a combination of both online 
and hard copy but for the Upper Primary students, it was all online. As a school we had to be very cognisant of 
students’ and parents’ mental health and wellbeing. 
 
Although Term 2 started with online learning, this did not continue beyond Week 2. Students were to return to 
school as of Week 3. The school developed some new procedures, given the State Government’s Phase 3 and 4 
restrictions, and the school community responded and adhered to these very well. As a school we welcomed 
students at the gates and parents waved goodbye from the outer perimeter. This became our new normal and 
students rose to the occasion. Even the Kindergarten and Pre-primary students responded particularly well to 
this. 
 
Once we were back at school we resumed ‘business as usual’ with a few tweaks. There was nothing more 
important than getting back to our normal learning environment for our students. Resilience became the main 
focus of our comprehensive whole school approach to student mental health and wellbeing. Separating fact 
from fiction was a challenge to all of us. 
  
We continued our student support programs such as Signs for Sounds, MultiLit and the Higher Order Thinking 
Skills (HOTS) which enriched students’ progress by catering for their specific individual learning needs. Through 
a range of diagnostic tools, teachers identified students who were working below the expected level and who 
benefitted from participating in one of the school’s many support programs. Students who were working well-
above their current year level were afforded the opportunity to reflect, reason, explain, explore and adapt 
concepts from across different subject areas in our HOTS program.  
 
HOTS 

 

The HOTS Program continued to cater for Year 1 to 6 students identified as 

gifted and talented. The program was developed to extend the many Poynter 

students who score highly on the Primary Education and Challenge (PEAC) Test 

but are not offered a placement. In 2020, 37% of Year 4 students scored in or 

above the 90th percentile on the PEAC Test and were in turn identified as gifted 

and talented. 134 Year 1 to 6 students accessed the HOTS program in 2020, 

participating in individual and team based challenges that engaged their critical 

and creative thinking skills. HOTS students put on an Expo at the conclusion of 

2020 and invited parents and family members along to showcase the work they 

had completed. The night was attended by 84% of HOTS families and received 

an excellent response. The Year 3, 4, 5 and 6 HOTS students participated in the 

2020 Bebras Critical Thinking Challenge, with 80% of students receiving either a 

merit, credit, distinction or high distinction. 100% of Year 6 HOTS students received an award for the 2020 

Bebras Critical Thinking Challenge. 
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RELATIONSHIPS 

At Poynter PS, we believe that educating our students is the responsibility of the entire community, not just our 

school. By using our partnerships, we improve the outcomes for our students and recognise that by working 

together, they can achieve far more than by working alone. These partnerships also lead to better morale among our 

teachers and the better use of resources within our school, leading to improved education outcomes for our young 

people. 

In 2020, we conducted our 

bi-annual school community 

surveys and I shared these 

results via the newsletter. 

The rate of response was 

equal to other years; 

however, this is a focus for 

improvement in our next 

Business Plan iteration. The 

surveys use a five-point 

scale, the table to the right 

indicates the comparison in 

responses over the last four 

survey cycles. 

A milestone in our previous 

Business Plan was to 

improve students, parents 

and staff satisfaction and 

you can see from our results 

that is exactly what we have 

been able to achieve. 

Although there are some 

exceptions, the survey results also indicate that communication between the school and the community is no longer 

a concern.  

Our partnerships take many forms. We aim to provide opportunities to achieve improved learning, enhance 

engagement, wellbeing and development, to ultimately contribute to successful transitions. All partnerships that we 

have are with a student focus, such as running the ANZAC Dawn Commemoration, the School Production and 

opening our facilities so that alternative programs are run after school.  

At Poynter PS, we give families many opportunities to contribute to school decision-making and governance through 

the School Board and a very active and engaged P&C. Although there were limited opportunities in 2020, our parent 

community continued to support the school as evidenced by the parent attendance at our school events.  

Our ongoing partnerships have made Poynter PS a unique school in that we view each partnership as making a 

valued contribution to our student learning. We respect student needs and address barriers that involve families 

from different backgrounds and help them become involved in our community. We also acknowledge and harness 

the rich source of information and expertise we provided by our school community. 
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QUALITY TEACHING 

Poynter PS has been strategic in finding ways to build a school-wide, professional team of highly effective teachers. 

Staff take an active leadership role beyond the classroom. We have strong procedures in place to encourage a 

shared responsibility for student learning and success. Through our Performance Management process, we 

encourage the development of a culture of continuous professional improvement that includes classroom-based 

learning, mentoring and, for 2021, instructional coaching. Through this expertise Poynter PS has established clear 

and consistent expectations for learning and behaviour of our students which is seen as essential for learning 

intentions to become success criteria. Guiding and supporting students towards meeting these expectations through 

explicit instruction and a connected practice across the school is a priority. Engaging with parents to encourage them 

to hold high expectations of their children is what we aim for at Poynter PS. Children are very good at code switching 

and they do this admirably at Poynter PS in order to demonstrate their progress and achievement across all areas.  

Our quality teaching and support team take a personal 

and collective responsibility for improving student 

learning and wellbeing. Whole school programs and 

strategies support a connected practice and are 

targeted to improving student outcomes.  In 2020 staff 

at Poynter PS continued to implement the WA 

Curriculum, collected meaningful data to inform 

practice and analysed the data to monitor student 

learning progress and achievement. Our Specialist 

Teachers are experts in the fields in which they teach 

and have high confidence in their teaching. Their 

expertise allows for students to be exposed to 

meaningful opportunities outside of the school, which 

supports the school’s vision to Excite, Engage and 

Educate to Achieve. 

Our connected practice leads to teachers 

at Poynter PS understanding the 

importance of embedding consistent 

evidence based practices across the school 

in a variety of teaching and learning 

contexts. These practices include but are 

not limited to; the Gradual Release Model 

(I do, We do, You do), flexible learning 

spaces, targeted teaching, multi-modal 

strategies, Explicit Teaching and Inquiry 

Based Learning approaches to Science 

Education. All staff are required to employ 

consistent pedagogical approaches to 

whole school practices, such as; You Can 

Do It! Education, Seven Steps to Writing, 

Protective Behaviours, Brightpath, 

Progressive Assessment Test, On-Entry, 

Kindergarten Assessment Task (KAT), 

Digital Technologies and STEM.  

ICT and Digital Technologies – Teaching 

Information, Communication Technology (ICT) is embedded within the curriculum and students have access to a range 

of devices, including; iPads, desktops and laptops. In 2020 we were challenged to deliver part of the curriculum via 
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WebEx. Staff and students were engaged in online teaching and learning through Connect and competently supported 

by parents at home. This year, a whole-school approach was adopted to teaching ICT hands-on skills. A checklist for 

Year K-6 teachers was developed that emphasised a range of ICT skills that students were required to understand by 

the end of each grade level. These skills were based on the five elements in the learning continuum of the ICT 

capability. The document provided staff with clear guidance and a road map of where the students needed to progress 

with their computer skills and knowledge to ensure they were meeting the ICT capability.  

Science  

The focus of Science was to build on the strengths and skills that we gained in 2019 from our professional learning- 

STEM Learning Project, Teachers Can Code, successful utilisation of iPads and other digital resources in the 

classroom. We purchased materials and resources to compliment the projects being carried out in classrooms such 

as STEM Project Boxes for K – 2 and STEM Learning Centre Teacher books and kits for Years 3 – 6. Each cohort 

continued to nominate a ‘lead’ Science teacher for the year level. This ensured that all classes were receiving 

consistent, moderated programs from a teacher with specific knowledge. The Year One cohort also joined with Mrs 

Herriman and Ms Bray to create a STEAM project incorporating the Arts for the Expo.  

The 2-day STEM Expo was a great success with strong attendance from 

parents and students. The feedback received from staff, students and 

parents was overwhelming positive with all keen to participate in the Expo in 

2021. Projects included: 

 I like Quiet I like Noise (K)  

 Water Flow (PP) 

 Habitat Sound Garden: STEAM Project in collaboration with Music 

and Art Specialists (Yr1) 

 Every Bird Needs a Home (Yr2) 

 The Long Walk (Yr3) 

 Honey Bee Homes (Yr4) 

 Biosecurity (Yr5) 

 Wacky Sports Day (Yr6)  
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RESOURCES 

Poynter PS applies its resources, staff time, expertise, funds, facilities and materials in a targeted way to ensure that 
we meet the learning needs and wellbeing of all our students. The Funding Agreement outlines the accountability 
expectation of the Principal in relation to the management of funding to the school through the student-centred 
funding model and the operation of the one-line budget. Funding is provided to the school through targeted 
initiatives for strategic programs and services, Australian Government funded programs, operational responses and 
reimbursements, and for resources provided to the school through education regions. Some costs are not included 
in the one-line budget eg. capital works and staff leave as they are paid for centrally. The Funding Agreement is 
signed and noted by the School Board. The school budget in 2020 was approximately $4.1M with $3.9M going 
towards salaries. Please note that salaries are based on notational amounts for all positions. Notional amounts refer 
to an average amount allocated for that position across the State. 

Targeted initiatives in 2020 were the: Graduate Teacher Induction Program; Chaplaincy Program; Level 3 classroom 
teacher time; National Partnership on Universal Access to Early Childhood Education (15 hours instead of 11); and 
the School Psychologist. All the targeted initiatives have a reporting, monitoring and evaluation requirement. 

Student characteristics funding is also allocated through the one-line budget. In 2020 there were two characteristics 
that the school met; disability and social disadvantage. The total amount allocated through the one-line budget was 
$208 000; however, our students’ learning and wellbeing needs were greater and the school contributed a further 
$160 000 in salaries. 

In 2020 Poynter PS benefited from the State Government’s stimulus funding. This facilitated Poynter PS to upgrade 
some of our facilities including, re-carpeting of every classroom, upgrading the urinals in every block, external and 
internal painting but most notably were the operatable walls installed in the three older teaching blocks. The school 
was also allocated extra funding for continuous cleaning, salaries and cash due to COVID19. 

 

 

 

 

Resources play an important role in the school. This year, after requests from teachers, the P&C continued to fund 
programs such as Mathletics, Literacy Pro, Raz Kids and various other programs to the total sum of almost $20 000. 
This also included contributing a third of the funds towards the new playground in Early Childhood. Although it was a 
challenging year for the P&C in terms of fundraising, they continued their fundraising drives and the community 
continued to support the P&C in various ways. A huge thank you to the P&C Executive, Amy Cameron, Lisa Amin, 
Louise O’Reilly, Colleen Pearson, Naomi Ahmedi, Ali Coton and our head coordinator Nat Gasmier. A very big thank 
you as well to our class coordinators across the school.  

ICT and Digital Technologies - Resources 

In 2020, significant upgrades of our Information and Communication Technology (ICT) resources were performed in 

line with the Poynter PS ICT replacement schedule. Interactive whiteboards were replaced in ten classrooms across 

the school and six new interactive whiteboard projectors were installed. The P&C kindly donated 50% of the funds 

towards the cost of the new projectors. Eighty new notebook laptops were acquired as part of a lease and spread 

across the school. These are used regularly by students on a weekly basis across a number of curriculum areas and 

provide them with the opportunity to develop their ICT capability. Twelve new wireless access points (WAPs) were 
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installed in classrooms throughout the school to replace existing WAPs to ensure a consistently high level of reliable 

wireless connectivity is maintained for students and staff. 

In addition, Poynter PS acquired more digital technology devices to support hands-on student learning in the 

Technologies curriculum area. This included the purchase of ten Makey Makey Invention Kits and sixteen Micro:bit 

Inventors Kits. The Makey Makey devices provided students with an introduction to basic coding and electronic 

circuitry skills. They provided students with an opportunity to test whether a range of items were conductors of 

electricity. The Micro:bit Inventors Kits assisted students with programming and hardware interaction and worked in 

conjunction with the Micro:bit computers we had previously acquired. The Poynter PS P&C contributed 50% of the 

funds towards both these items. Staff were provided with professional learning on how to use both devices and 

completed modules in the ‘Teachers Can Code’ professional learning program. Collectively, this contributed to 

addressing the Business Plan strategy to maintain and expand the focus on the Digital Technologies curriculum.  

In 2020, an upgrade of our school website was completed. The new website included a contemporary design with a 

wide array of photographs of Poynter PS students engaging in various curricula and activities throughout the school. 

A range of content on the website was updated including information on the specialist curriculum areas (Art, Music, 

Phys Ed, HOTS and French) and other information such as our Student Services procedures. The URL for the new 

website is www.poynterps.wa.edu.au . The school website along with the Connect platform provides parents and 

the community with access to information on all school-related matters. 

  

http://www.poynterps.wa.edu.au/
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LEADERSHIP  

In 2020, leadership was more critical than ever.  Through a 

continued focus on a strong improvement agenda, Poynter PS’s 

leadership team, drove an explicit and detailed agenda expressed in 

supporting student health and emotional wellbeing as well as 

academic continuance in a very challenging year. Although 

challenging at times, our decision making structure maximised the 

school’s ability to be collaborative when making decisions which 

were inclusive of staff, students and parents. This structure was a 

shared and unifying vision that provided clear school-wide direction. 

As a leadership team we had to take care of everyone’s mental 

health and emotional wellbeing. In recognition of staff members’ 

resilience and continued support through adversity, Administration 

provided all staff with a self-care pack.  

Our school improvement agenda allowed us to be effective in focussing on core learning priorities and students’ 

health and mental wellbeing. As a school we use data on a regular basis to monitor effectiveness of our efforts to 

meet our targets. Our attendance data was not compromised last year, even though we had periods of time that 

students could not attend. In navigating through the pandemic, staff ensured that they continued to use evidence 

based practices and the most appropriate pedagogies and resources to support teaching and learning. The delivery 

of online programs was planned and managed by skilled staff members - all staff demonstrated great leadership. 

Professional learning opportunities continued to be offered to all staff, teaching and non-teaching, in order to enable 

them to be up to date with the knowledge, skills and understandings required to perform their duties efficiently and 

productively. 

The Administration continued to set very high standards and made 

staff accountable using the Performance Management process. Staff 

met with their line manager to pursue areas of professional 

improvement to be responsive to school priorities and student needs.  

Our whole school planning continued to be directed by the school’s; 

Business Plan 2018-2020, Board, Operational Plans, Focus Teams, Year 

Level Teams, Data Club and the Leadership Team. Staff meetings and 

trade off meetings were designed specifically to address students’ 

educational and emotional needs and were inclusive of teaching staff 

contributing their knowledge to upskill their peers. Where applicable, 

external providers were also sourced on and off site.  

Opportunities to take on leadership roles and/or join committees 

were still available in 2020. These opportunities were widely offered 

to all staff; however, where staff had demonstrated particular skills 

and interest, Administration approached individuals. Staff were 

encouraged to pursue school based leadership roles as well as other 

roles provided by the Department, such as Senior Teacher, Level 3 

Teacher and curriculum champions.  

The processes in place at Poynter PS provide the school community 

with a strong and consistent approach to effective leadership. The 

leadership team promotes and supports the growth and development 

of all staff members so that they are in the best position to perform 

their day to day duties in the teaching and learning environment.   
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STUDENT PROGRESS AND ACHIEVEMENT 

In 2019 we were well on our way to achieving our targets from our Business Plan for 2020; however, due to the 

COVID19 pandemic and NAPLAN being cancelled we were unable to definitively say how we met our targets because 

our targets were set against NAPLAN. 

On the graph below you will see our school profile for 2020. 

 

Our student characteristics were an even proportion of boys and girls, a disability count of 20.56, 13.56 of which are 
educational adjustments. We had no English as an Additional Language or Dialect students and no aboriginal 
students. In 2020 there were 17 Like Schools in our cohort, only Karrinyup PS and Marmion PS were part of our Like 
Schools. The rest of the schools were distributed across Perth Metropolitan schools. 

Regardless of the pandemic we continued to gather data on our student achievement and progress. Due to a new 

iteration of the Business Plan, data was analysed across the school and presented to the Board and the P&C. 

Something that we learned due to the pandemic was not to set our achievement targets against NAPLAN. This is 

now evident in the new Business Plan 2021-2023. 

Our overall achievement continued to improve. 

How do we know? 

We used the ACER Progressive Achievement Tests (PAT), an Australian, nationally normed series of tests designed to 

provide objective, norm-referenced information to teachers about their students’ skills and understandings in a 

range of key areas. At the centre of each PAT test is a described proficiency scale, providing both quantitative and 

qualitative data on student performance, highlighting students’ current strengths and weaknesses, informing 

teaching and learning, and monitoring progress over time. We were fortunate to be able to run the PAT testing 

before the pandemic hit. This allowed us to compare our end of year results not only to the beginning of the year but 

also to a nationally normed series of tests. The PAT scores for 2020 were as per the tables on the following page: 
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Our PAT data was indicative of our progress over the last few years. As you can see from the tables above all Poynter 

cohorts from Years 1 to 6 performed above the national normed samples. This is indicative of progress and 

achievement across all year levels in Reading and Mathematics. It also indicates that our teaching and learning 

programs, inclusive of our student support programs are effective. 

Mathletics 

Over the course of 2020 Poynter Primary School continued to use Mathletics across the board from Years 1 to 6. 

Students spent a total of 6469 hours online with an average of 15 hours and 26 min per student. The program was 

particularly important during the weeks where schooling was delivered online. There were some significant changes 

and upgrades to the platform in 2020, along with some additional aspects to the program. The survey conducted at 

the end of the year (and anecdotal evidence) found that most teachers used Mathletics as a way of reinforcing what 

they were teaching in the classroom as part of the homework program given. They also found it useful when 

differentiating and addressing specific areas of concern for students, particularly those on IEPs and GEPs. One of the 

goals moving into 2021 is to upskill staff to a level where they’re more proficient and adept at implementing the 

program into their day to day planning and teaching of maths. A survey was conducted at the end of the year to 

ascertain teachers’ expertise and use of the program. The information will be useful to assist in planning a Mathletics 

refresher PD at the beginning of next year. 

Below is a breakdown of how Mathletics was used across the year levels in 2020. 
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BRIGHTPATH- Mathematics 

In Term 4, 2020 all students in Years 3-6 participated in a trial of the Brightpath Mathematics (Numeracy) 

assessments. As part of the trial, students completed a formative test in the Measurement and Geometry strand of 

Mathematics.  

One of the main benefits of the Brightpath testing platform was that students received immediate feedback on their 

results which were marked and distributed to them once the test was completed. The intention was that teachers 

use students’ errors at the beginning of the learning cycle, rather than at the end. As part of the trial, staff in Years 3 

- 6 were provided with professional learning on how to access and interpret students’ results using the reports 

available within Brightpath. This enabled staff to identify specific teaching points and areas of need for the students 

in each class and to target teaching practices to address these knowledge gaps. 

The bubble graph and table below show the overall student results for each year group from Years 3-6. A total of 269 

students sat the test and the mean (average) ranged from 295 in Year 3 to 395 in Year 6. The range of student scores 

from lowest to highest for each year group can be seen in the bubble graph below. The standard deviation (SD) was 

greatest in Year 6 which had a value of 47.8  

Given the successful outcome of the trial and the valuable feedback it provided on student understandings, 

Brightpath Mathematics will be included as a common assessment task in Years 3-6 from 2021 onwards as part of 

our Whole School Monitoring Information System.  
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BRIGHTPATH- Writing 

Term 2 2020 

 

Term 4 2020 

 

The core work of teachers in the classroom is to optimise student progress by using curriculum and assessment to 

monitor learning and to inform their practice. Brightpath is a formative assessment tool that is used by teachers at 

Poynter PS to perform this function so that the evidence gathered during learning is then interpreted and used to 

make better teaching and learning decisions. 

The bubble tables above demonstrate the progress that has been made by each individual cohort in Writing over 

2020. Pre-primary only participate at the end of the year, and those results are compared with the following years 

results. As can be seen the bubbles in each cohort have changed and the range within each year level has shifted to 

the right. This is indicative of students making progress in their writing over the year. As per in Mathematics, a mean, 

median and a standard deviation count is also given, for each year level. 

Writing has been a focus for us over the iteration of this Business Plan, with Spelling and Grammar and Punctuation 

continuing to be a focus over the next three years.  
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ATTITUDE, BEHAVIOUR AND EFFORT (ABE) 
ABE is not a concern at Poynter PS, our students are well behaved, have a positive attitude and put in a great effort. 

The table below is for Semester 2 2020 and is indicative and reflective of Poynter PS students every year. The table 

reads from left to right and it begins with PP to Year 6. 

 

The Categories above are indicative of Year 1 in Semester 2, 2020. Note that each year level uses the same 
categories. 
 

In conclusion in 2021 we will: 

 Continue with our whole school strategies that support student achievement and progress and focus on having a 

connected practice across the school. 

 Additionally, to the mandatory administration of Pre-primary students, we will administer the On-Entry Literacy 

and Numeracy Modules for all Year 1, and for those Year 2 students who had a high achievement as Pre-primary 

in 2019. 

 The school will implement Letters and Sounds as a whole school strategy from K-6 as well as target those 

students who are making little progress beyond Year 2.  

 Further Education Assistant time will be allocated in Years 3-6 beyond the educational adjustment allocation in 

the Student Centred Funding Model to support the Letters and Sounds implementation.   
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1 27,023.00$                    23,740.20$                    

2 58,887.00$                    58,886.42$                    

3 2,500.00$                       617.37$                          

4 62,550.00$                    26,835.00$                    

5 -$                                 -$                                 

6 -$                                 -$                                 

7 -$                                 -$                                 

8 20,675.00$                    13,098.49$                    

9 -$                                 -$                                 

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

171,635.00$                  123,177.48$                  

129,240.89$                  129,240.89$                  

Student Centred Funding 210,230.43$                  210,230.43$                  

511,106.32$                  462,648.80$                  

-$                                 -$                                 

511,106.32$                  462,648.80$                  

Locally Raised Funds110,078.99$     

Student Centred Funding210,230.43$     

Other Govt Grants -$                   

Other  13,098.49$       

Transfers from Reserves-$                   

333,407.91$     

1 12,935.00$                    7,835.17$                       

2 47,300.00$                    43,924.05$                    

3 104,798.80$                  96,722.60$                    

4 111,208.00$                  105,450.84$                  

5 213,218.31$                  165,910.52$                  

6 11,000.00$                    7,120.57$                       

7 6,000.00$                       6,000.00$                       

8 1,691.00$                       1,532.63$                       

9 855.00$                          849.09$                          

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

509,006.11$                  435,345.47$                  

-$                                 -$                                 

509,006.11$                  435,345.47$                  

2,100.21$                       

Bank Balance 87,203.51$                                   
Made up of: -$                                                

1 General Fund Balance 27,303.33$                                   
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 63,437.63$                                   
5 Suspense Accounts (1,355.45)$                                    
6 Cash Advances -$                                                
7 Tax Position (2,182.00)$                                    

87,203.51$                                   Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Poynter Primary School
Financial Summary as at

Actual

31 December 2020
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